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Matters Arising

The actions as agreed at the previous public meetings of the Committee are set out below. The Committee is requested to note the responses to the actions.

Ac::" Date of meeting Agenda item Action Lead Date due Response Status
20 |4 March 2026 Education performance report The Deputy Chief Executive and Executive Director of Executive The Head of Insight, Intelligence & Anlytics has confirmed that the Propose closed
Education, Registration and Regulatory Standards would liaise |Director of graduate conversion rate dashboard is able to be filtered by modality.
with the Head of Insight and Analytics to ensure that the data Education, Action completed.
hub enabled access to pipeline data broken down into specific  |Registration and
modalities within individual professions where possible. Regulatory
Standards
21 |4 March 2026 Education key performance indicator |The Head of Education would consider how an evaluation of Head of Nov-26|lt is anticipated that this annual report (which will be focused on the Not yet due
(KPI) review education provider’s performance against the revised SETs Education operation of the Education QA model) will be presented to the Committee
could be incorporated into future Education annual reports. in November of each year
22 |4 March 2026 Education key performance indicator |The Committee’s feedback would be incorporated into the final |Head of These changes will be reflected in the updated KPI reports presented at |Propose closed
(KPI) review Education KPIs prior to finalisation. Education each Committee meeting. A review of Council KPIs is currently underway
and will be considered by Council at a workshop on 25 June 2026. Action
completed.
23 |4 March 2026 Review of Committee effectiveness | The Committee Chair and the Governance Manager would Governance 03/06/2026 | In response to the Committee's suggestions, we propose to convene an |Propose closed
develop a proposal to address the key review recommendations |Manager in-person Committee workshop each year to provide time for strategic
for consideration at the next Committee meeting in June 2026. discussions, horizon scanning and any training/development identified.
We suggest scheduling this around an existing in-person meeting to
minimise travel for most members (for example the September Council
meeting or the all-employee development day). If supported, we
encourage members to contribute to shaping the programme. We
suggest the formal Committee meetings remain virtual unless there are
sensitive/challenging agenda items that Committee members feel would
be better addressed in person.
We also propose to include a placeholder to the forward plan to allocate
time for reflection/debriefs in the private session following challenging or
sensitive agenda items as required.
No changes are required to the Committee scheme of delegation to
action these changes, therefore the scheme of delegation has not been
submitted to the Committee for approval as had originally been set out in
the forward plan.
This action is proposed for closure subject to the Committee being
content with the proposals to addess the key review recommendations.
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