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Council – 25 March 2010  
 
Modernising Scientific Careers 
 
Executive summary and recommendations  
 
Introduction  
 
For the last six years the Chief Scientific Officer at the Department of Health has 
been undertaking a review of how the careers of healthcare scientists working in 
the National Health Service can be modernised. 
 
On 26 February 2010 the four UK Health Departments published a report entitled 
“Modernising Scientific Careers – The UK Way Forward”.  The 56 page 
document is attached as a background paper for reference. 
 
In September 2008 the Executive of the Health Professions Council (HPC) 
presented a paper to the Council detailing the HPC’s position on a range of 
issues relating to the Chief Scientific Officer’s project.  A copy of the paper is 
attached as a background paper for reference. 
 
The 26 February report addresses four main areas.  They are as follows: 
 
i Career structures 
ii Education and training 
iii Regulatory changes 
iv Workforce planning 
 
The report proposes four categories of scientists working in health.  They are as 
follows: 
 
i Associates and assistants 
ii Health science practitioners 
iii Healthcare scientists 
iv Higher specialist scientists 
 
It appears that the protected titles Clinical Scientist and Biomedical Scientist will 
no longer be used. 
 
Since the publication of the report, the Institute of Biomedical Science (IBMS) 
and the Heads of University Centres of Biomedical Science (HUCBMS) have 
written to the Secretary of State for Health detailing their views of the report.  The 
two letters, dated 12 and 18 February, are included as background information. 



 

 

Next steps 
 
Following the publication of the report, a UK Healthcare Science Regulation 
Liaison Group has been established.  On page 17 of the report it states that the 
purpose of the Liaison Group will be to “assist officials in the development of 
policy advice for ministers”. 
 
The HPC Executive has been informed that the Liaison Group will draft 
Standards of Proficiency for the healthcare science practitioners and healthcare 
scientists. 
 
The report makes no definitive statement on how the education of the new roles 
will be funded or how the UK Healthcare Science Education and Training Board 
will also be funded. 
 
Research tender document 
 
A research tender document has also been prepared which details a range of 
activities that need to be completed before the draft Section 60 is published.  A 
copy of the document is attached as a background document for reference.  It 
should be noted, on page 2, in addition to the five groups recommended by the 
HPC for statutory regulation, six additional groups have been included. 
 
Decision  
 
The Council is requested to note the report and to request the Executive to report 
to the Council on developments with: 
 
• Draft standards of proficiency 
• Protected titles 
• Structure of the register 
• The timetable 
 
Background information  
Modernising Scientific Careers – The UK Way Forward 
Modernising Scientific Careers – HPC Position Paper 
IBMS and HUCBMS letters 
Research tender document 
 
Resource implications  
Not yet quantified 
 
Financial implications  
Not yet quantified 
 
Appendices  
None 
 
Date of paper 
15 March 2010  
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Health Professions Council – 11 September 2008  
 
Modernising Scientific Careers – HPC Position Paper 
 
Executive summary and recommendations  
 
Introduction  
 
A presentation was made to the HPC’s Education and Training Committee on 26 
March 2008 by Professor Sue Hill, who is the Department of Health (DH) Chief 
Scientific Officer. 
 
The presentation outlined the DH Modernising Scientific Careers project.  The 
project’s Oversight Board has now met for the first time.  The terms of reference 
of the Board are attached for reference. 
 
Since then a number of organisations have contacted the HPC seeking to 
ascertain our position on a range of issues connected to the project. 
 
A draft Position Paper has been prepared.  The Council is requested to approve 
the Position Paper. 
 
Decision  
 
The Council is asked to approve the Position Paper.  
 
Background information  
Oversight Board Terms of Reference 
 
Resource implications  
None 
 
Financial implications  
None 
 
Appendices  
Draft Position Paper 
 
Date of paper 
29 August 2008  
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Modernising Scientific Careers 
 
Draft Position Paper 
 
September 2008 
 
 
Introduction 
 
The following Position Paper aims to set out from the perspective of the Health 
Professions Council (HPC) the key issues that need to be taken into 
consideration so that recommendations that will arise in due course from the 
Department of Health’s Modernising Scientific Careers can be implemented in a 
timely and economic fashion. 
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Devolution 
 
• The statutory regulation of a new profession such as Health Care Scientists 

by the Health Professions Council (HPC) must be approved by the 
Westminster Parliament, the Scottish Parliament and the Northern Ireland 
Assembly. 

 
• Any recommendations must not hinder the development of any existing or 

future alternative models of health care delivery system in the four home 
countries. 

 
• An early indication of their public support will be vital to the success of the 

project. 
 
• This support should preferably be in writing. 
 
 
Education Providers 
 
• The overt public support from existing and future providers of Education and 

Training programmes throughout the four home countries should be sought. 
 
• A clear practical timetable for the commencement of new programmes, 

including details of number of prospective registrants and year of graduation 
should be made available. 

 
• Migration from the existing to new programmes should not disadvantage 

current student progress. 
 
• The funding intentions of existing and future commissioner of Education and 

Training programmes should be sought and made available. 
 
• The HPC should not inhibit flexible education routes on to the register. 
 
 
Health Care Scientists 
 
• The initial briefing by the UK Department of Health strongly indicates that 

Health Care Scientists are not covered by an existing Standard of Proficiency 
or Standard of Education. 

 
• Health Care Scientists will be considered to be a new profession or “aspirant 

group” by the HPC. 
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MSC and Aspirant Groups 
 
• The HPC has made a number of recommendations to the Secretary of State 

for Health that various healthcare professionals should be regulated. 
 
They include: 
 
i Clinical Perfusion Scientists 
ii Clinical Physiologists 
iii Clinical Technologists 
iv Medical Illustrators 
v Maxillofacial Prosthetists and Technologists 
 
• The HPC as a regulator whose main objective is to protect the public, wishes 

to ensure that there is no further unreasonable delay in regulating these five 
groups. 

 
• An untoward incident relating to the five aspirant groups would generate 

adverse publicity. 
 
• There are no reasons why the statutory regulation of the five aspirant groups 

cannot proceed in parallel with the MSC project given the flexibility of the 
structure of the HPC register. 

 
 
Post Registration Qualifications 
 
• Article 19(6) of the Health Professions Order 2001 allows the HPC to 

establish Standards of Education and Training. 
 
 
Professional Bodies 
 
• An early indication of the public support of all relevant professional bodies 

affected by the MSC project will be vital to the success of the project. 
 
• This support should preferably be in writing. 
 
 
Protected Titles 
 
• Public protection will be enhanced if as few as possible protected titles are 

created or retained. 
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Register (HPC) 
 
• Article 6(3)(d), (e) and (f) of the Health Professions Order 2001 allows for 

great flexibility to the structure of the register. 
 
 
Role of the HPC 
 
• The role of the HPC in relation to the Modernising Scientific Careers Project is 

set out in Article 3 (5) (b) (i) – (v) and Article 3 (17). 
 
• It is not the role of a statutory regulator of healthcare professionals such as 

the HPC to either support or inhibit the establishment of a new profession. 
 
• The role of the HPC is to act as a facilitator/catalyst and we will therefore give 

the project any assistance that is required and we can provide under our 
legislation, the Health Professions Order 2001. 

 
• The HPC will seek to ensure that any issues connected to professional 

statutory regulation will be brought to the attention of the MSC Project team. 
 
• Article 3(5) of the Health Professions Order 2001 places clear responsibilities 

on the HPC to take account of key stakeholder interests and to cooperate 
with them wherever reasonably practicable. 

 
 
Standards 
 
• The HPC sets the Standards of Education and Training and the Standards of 

Proficiency for a new profession. 
 
• Article 3(14) of the Health Professions Order 2001 requires the HPC to 

consult before establishing any standards. 
 
 
Timetable 
 
• A realistic project timetable should be made available by the MSC Project 

Team. 
 
• The timetable should include details of the legislative timetable. 
 














